
In 2020, the Brookings Institute named NCC 
the best community college in the nation for 
middle class mobility, and Forbes recognized 
it as among the top trade schools bridging the 

skills gap with high-earning alumni, 
stand-out graduation and retention rates.

In 2019, NCC’s graduate placement rate was 95.3% 
and the average first-time salary was $42,292. 

Many highly skilled specialist programs have 
consistently had 100% graduate employment.
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Nondiscrimination in Education Statement
It is the policy of Northwest Iowa Community College not to discriminate on 
the basis of race, color, national origin, sex, disability, age, sexual orientation, 
gender identity, creed, religion, and actual or potential parental, family or marital 
status in its programs, activities, or employment practices as required by federal 
and state civil rights statutes and all other applicable federal and state laws, reg-
ulations and orders. The Board of Trustees shall monitor progress on this policy 
through the President’s appointed Affirmative Action/Equity Coordinator(s).
 
If you have any questions or complaints related to compliance with this policy, 
please contact one of the Equity Coordinators at Northwest Iowa Community 
College, 603 West Park Street, Sheldon, Iowa, room D403b or room A101D, 
email equity@nwicc.edu, phone number 712-324-5061, extension 113 or 
extension 137, fax 712-324-4136; or the Director of the Office for Civil Rights, 
U.S. Department of Education, Citigroup Center, 500 W. Madison, Suite 1475, 
Chicago, IL 60661, email OCR.Chicago@ed.gov, phone number 312-730-1560, 
fax 312-730-1576.
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DREAMSfulfilled

A dream does not become reality through magic; 
it takes sweat, determination, and hard work. 

— Colin Powell, former U.S. Defense Secretary



CARE 
FOR PEOPLE

Exceed customer service 
expectations, providing 

exceptional care at every 
point of contact.

-----
 Foster a work 

environment marked 
by safety, support, and 

team-mindedness.

BUILD TO 
SERVE

Advance programs that match market 
needs and student interests.

-----
Develop and maintain buildings, 

grounds, and infrastructure 
that are safe, serviceable, 

and attractive.

STRENGTHEN 
PARTNERSHIPS

Strengthen presence and 
collaboration with K12 schools.

-----
Strengthen business and 
industry relationships that 

acknowledge interdependence 
and build communities.

EMPOWER 
LEARNING
Provide relationship-based 

support for all students.
-----

OPEN 
DOORS 

OF 
OPPORTUNITY

Reduce barriers, 
creating a place of 

welcome and opportunity for all.
-----

Achieve steady growth toward 
campus-wide improvement goals.

Provide dynamic professional 
development which 
emphasizes expert 

mentor-based 
guidance.

Northwest Iowa Community College 

is a progressive learning college

 rapidly responding to the global needs 

of our changing community, 

guided by core values of 

service and success.

TODAY’S MARKET REQUIREMENTS

Proven Outcomes and Value

Flexibility and Personalization

Innovative Partnerships and Collaboration

KEY INITIATIVES & GOALS 
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